
Employee Benefit Schemes 
 
Benefits that can help employees with their largest financial commitment or to plan for 
unexpected events - becoming ill or injured or dying – AND help employers retain happy, 
committed workers. 
 
Employee Mortgage Benefit Scheme 
 
Mortgages, searching for and submitting applications is stressful and time-consuming. 
Here’s a link to a free and voluntary employee benefit and downloadable brochure – a 
mortgage-sourcing service offered by employers to their employees and provided by 
independent mortgage brokers -   
http://www.afp4business.co.uk/employee-mortgage-benefit-scheme/ 
 
Tax- Efficient Life Insurance 
 
Life Insurance pays a tax-free lump sum if an employee dies, to provide support for the 
people who depend on them financially (like their partner or children). Here is a link to the 
extremely tax-efficient Relevant Life Plan and downloadable brochure - 
http://www.afp4business.co.uk/relevant-life-plans/ 
 
Income Protection 
 
Income Protection pays a percentage of an employee's salary each month (typically 60-
80%) as a regular income, if they can't work due to a long-term illness or injury. Getting 
Income Protection through an employer (it's called Group Income Protection) will often 
mean that medical conditions that an employee has prior to the policy are covered. It's also 
often a lower cost for an employer than if an employee took out a similar policy themselves 
because the chance of someone claiming is spread across all those covered. 
 
Income Protection policies can be set up in different ways by an employer. Usually, they're 
set up so that payments start once Statutory Sick Pay or Occupational Sick Pay end. Most 
Income Protection policies start after 6 months off work. The payments continue until 
either the employee goes back to work, or reaches the retirement age given in the policy. 
Some policies have a 'limited term' which means they only pay out up to a set time – say 
2, 3 or 5 years away from work, rather than to retirement age. 
 
 



Critical Illness Insurance 
 
Critical Illness Insurance means an employee will get a tax-free lump sum if they're 
diagnosed with one of a number of specific medical conditions (the insurance company will 
have a list of exactly which medical conditions the policy will pay out for). To get the pay-
out, the employee needs to have one of the conditions on the list, and they usually have to 
survive for a minimum period of time once they're diagnosed (usually between 14 and 28 
days). 
 
Private Medical Insurance 
 
Private Medical Insurance pays for the cost of private treatment for medical problems. It 
doesn't cover every medical condition, so it's important for employees to check the policy 
details to see what's covered. Employers decide which pre-existing conditions are 
covered. PMI pays for the costs of treatment: it doesn't help supplement an employee's 
income while they're off work. It's also a taxable benefit. 
 
Dental and Optical insurance 
 
These are a bit like PMI, but more specific. Typically, corporate dental insurance covers 
the cost of routine NHS treatments like examinations, hygienists, fillings, crowns etc. as 
well as injuries and accidents - anywhere in the world. It also contributes towards the cost 
of more expensive treatments such as implants and child orthodontics. 
 
Optical insurance helps pay for eye tests, glasses and contact lenses, and often pays out 
a lump sum in the event of accidental and permanent sight loss. Cover for both can 
normally be extended to cover family members. And like PMI, dental insurance pays 
towards the cost of private treatment up to a set limit. 
 
Health Screening 
 
Health screening provides a regular health check. This usually involves a physical 
examination to identify any current conditions an employee might not be aware of, but will 
also involve questions to help work out which diseases they may be at risk of, and how 
they can improve their health by changing their lifestyle. 
 
Contact:  
 
Nigel Osgood on 01628 594433 or nigel@afp4business.co.uk 
 


